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1 GENERAL INFORMATION

🗹 Trading name: PACIFIC PETROLEUM TRANSPORTATION JOINT STOCK COMPANY

🗹 Business registration certificate No.: 0305475110

🗹 Charter capital: VND 1,037,024,520,000

🗹 Owner’s capital: VND 1,037,024,520,000

🗹 Head office: 3rd Floor, PVFCCo Building, 43 Mac Dinh Chi Street, Da Kao Ward,
District 1, Ho Chi Minh City

🗹 Phone number: 028-38228546

🗹 Fax: 028-38228545

🗹 Website: www.pacificshipping.vn

🗹 Stock symbol: PVP, listed on HOSE on January 17, 2023
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GENERAL INFORMATION
ABOUT PVTRANS PACIFIC



🗹 PACIFIC was established to be the owner of the investment project of 03 Aframax crude oil 
tankers with a tonnage of 105,000 DWT each at the Vietnam Shipbuilding Industry Group 
(Vinashin), taking over the transportation of crude oil for domestic oil refineries and in the 
international market.

🗹 PACIFIC operates under the model of ship owner company with personnels for main 
purpose of company’s capital management, while the operation, technical and safety manage-
ment for crude oil tanker PVT Athena and the project to build 03 crude oil tankers at Vinashin 
(later transferred to Dung Quat Shipyard - DQS) were executed by PVTrans under an entrust-
ment contract. 

🗹 The above newly-built tankers project was delayed for a long time, greatly affecting the 
feasibility of its initial objectives, and later was converted to another purpose. Accordingly, 
with the approval of the General Meeting of Shareholders and competent authorities, PACIFIC 
has resolutely reviewed and adjusted the project of building 03 new Aframax tankers with a 
tonnage of 105,000 DWT each into the project to purchase 01 tanker and build 01 tanker of 
105,000 DWT. In 2012, the project to build 01 tanker of 105,000 DWT was converted into a 
Floating Storage Offloading Unit (FSO) for Dai Hung oilfield.

🗹 PACIFIC has transformed its operating model as a shipping company with multiple 
business lines, in which the main core business is operating and leasing the company’s fleet 
in international market and PVTrans’ fleet for domestic oil refineries.

🗹 As of December 31, 2024, PACIFIC owned 01 FSO vessel (completed and put into operation 
since May 2015) serving for Dai Hung oilfield, 01 Aframax tanker, and 02 MR tankers operating 
in the international market.

🗹 Besides the transformation of the operating model and expansion of business, the Compa-
ny has completed organizational structure including the Board of Management and 07 
specialized functional departments including Operation Department, Finance and Accounting 
Department, Administration and Human Resource Department, Technical Department, Legal 
Safety and Crew Management Department, Planning and Investment Department and Internal 
Audit Department.

2.1. ESTABLISHMENT MILESTONES 2.2. DEVELOPMENT HISTORY

Pacific Petroleum Transportation Joint Stock Company, abbreviated as PACIFIC, was 
established pursuant to Resolution No. 4195/NQ-DKVN dated December 14, 2007 by the 
Board of Members of Petrovietnam with founding shareholders including Petrovietnam 
Transportation Corporation (PVTrans) as the controlling shareholder, Petrovietnam 
Finance Joint Stock Corporation (PVFC) and Joint Stock Commercial Bank for Foreign 
Trade of Vietnam (Vietcombank).

PACIFIC officially came into operation pursuant to the Business Registration Certificate 
No. 4103009251 issued by the Ho Chi Minh Department of Planning and Investment for 
the first time on January 28, 2008; certified the 3rd change on October 13, 2011 as a 
Joint Stock Company, Business code: 0305475110 with a charter capital of VND 
942,750,280,000. Up to now, the Business Registration was certified for the 11th time 
on October 18, 2024 with a charter capital of VND 1,037,024,520,000.

In 2010, PACIFIC became public pursuant to dispatch No. 1411/UBCK-QLPH by the 
State Securities Commission.

In 2013, PACIFIC registered and was granted a stock code as PVP by Vietnam Securities 
Depository Center pursuant to Certificate No. 26/2013/GCNCP-VSD dated October 17, 
2013.

In December 2016, PACIFIC officially completed the registration of stock trading on 
the Upcom stock exchange.

By 2022, PACIFIC transferred its stock listing from Upcom to Hose under Decision No. 
900/QD-SGDHCM dated December 26, 2022 by the Ho Chi Minh City Stock Exchange 
and started listing on Hose from January 17, 2023.

FROM 2018 - MARCH 31, 2012

FROM APRIL 01, 2012 - PRESENT

2 ESTABLISHMENT AND DEVELOPMENT HISTORY
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3.1. BUSINESS LINES 4.1. ORGANIZATIONAL CHART

4.2. SUBSIDIARIES AND AFFILIATES

3.2. BUSINESS LOCATIONS

3 BUSINESS LINES AND LOCATIONS 4 MANAGEMENT STRUCTURE

🗹 CRUDE OIL, PETROLEUM PRODUCTS, AND
LIQUID CARGO TRANSPORTATION BUSINESS

🗹 VESSEL CHARTERING

🗹 SHIP OPERATION MANAGEMENT

🗹 DIRECT SUPPORT SERVICES
FOR MARITIME TRANSPORTATION

🗹 INTERNATIONAL MULTIMODAL
TRANSPORTATION BUSINESS

🗹 TRADE BUSINESS🗹 MARITIME BROKERAGE SERVICES,
SHIPPING AGENCY, AND SHIP SUPPLY SERVICES

The company is managed as a joint stock company.

The Company does not have any subsidiaries or affiliates.

IN THE NORTH OF VIETNAM:
Hanoi, Hai Phong, …

IN THE SOUTH OF VIETNAM:
Vung Tau, Dong Nai, Ho Chi Minh City.

IN THE CENTRAL OF VIETNAM:
Thanh Hoa, Da Nang, Quang Ngai, …

IN INTERNATIONAL MARKET:
Asia, Australia, Middle East,
Central America, America…
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5 DEVELOPMENT ORIENTATIONS

🗹 To become a ship-owner company 
with dynamic, reputable, qualified 
and efficient fleet, focusing on 
core business of operating crude 
oil, refined product and liquid tankers; 
with the main fleet of Aframax/LR2, 
MR, VLGC/LNG or VLCC depending on 
market developments to have 
strong competitiveness in the 
international market.

🗹 To concentrate on the international 
market including the import one 
as the target market for development. 
At the same time, to ensure all 
crude oil transportation in domestic 
market is managed by PACIFIC.

🗹 To maintain 100% of domestic 
crude oil transportation market by 
supplying crude oil tankers for Dung 
Quat Refinery, VLCC for Nghi Son 
Refinery and other domestic refineries.

🗹 To build a team of managers and 
employees with well-experienced, 
dynamism and professional skills to 
set brand-name in domestic and 
international transportation markets.

🗹 To maintain the bareboat charter 
of the FSO Dai Hung Queen for Dai 
Hung oilfield.  

🗹 To concentrate on expanding the 
fleet depending on company’s 
financial resources, market situation, 
energy transition trends to optimize 
capital efficiency and ensure 
shareholder benefits and sustainable 
development orientation.

🗹 To give priority to consolidate the 
management and governance 
system, including technical/safety 
and crew management in order to 
optimize operational efficiency, 
improve competitiveness and 
service quality.

5.1. MAIN OBJECTIVES OF THE COMPANY 5.3. CORPORATE SUSTAINABLE DEVELOPMENT OBJECTIVES
(ENVIRONMENT, SOCIETY AND GOVERNANCE)

5.2. DEVELOPMENT STRATEGIES IN MEDIUM AND LONG TERM
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🗹 PACIFIC is committed to building and maintaining equality and transparency in corporate governance, complying 
the best practices of the oil and gas and shipping industry in which the oil and gas culture is a core factor 
applied appropriately to the features of the company’s management organization and creating long-term 
sustainable values for shareholders, investors and relating parties.

🗹 PACIFIC always dignifies its responsibility of accountability, disclosure of information in a complete, accu-
rate and timely manner, strictly complying with current legal regulations and corporate governance standards 
in accordance with the international practices.

WITH REGARD TO GOVERNANCE

🗹 PACIFIC is fully aware of its responsibility to the community and society. PACIFIC is committed to expanding 
meaningful social security activities, actively participating in charity events, giving priority to local human 
resources, setting up a stable work condition and improving life quality for employees and crew.

🗹 PACIFIC also dignifies its responsibility to ensure occupational safety, health and welfares of all employees 
and crew, creating a healthy, equal and sustainable working environment.

WITH REGARD TO SOCIETY AND COMMUNITY

🗹 PACIFIC is committed to strictly complying all Vietnamese and international regulations on environmental 
protection issued by MARPOL, BWMC in which Vietnam is a member and other standards required by International 
Marine Organization (IMO).

🗹 PACIFIC clearly determines responsibility in minimizing negative environmental impacts, especially efforts 
to reduce greenhouse gas (GHG) emissions, safely dispose of waste, protect water resources, reduce plastic 
waste at sea, as well as optimize energy efficiency in shipping operations.

WITH REGARD TO ENVIRONMENT



6 RISKS

In the business operation, PACIFIC faces certain risks including market risks and risks in 
freight rate, charter rate, fuel prices as well as financial risks (such as exchange rate risks, 
interest rate risks, credit risks and liquidity risks).

safety management, and acceptance conditions of 
Oil Major Approval (OMA) requires higher management 
capacity of ship owners when operating in the 
international market which directly affect the 
business efficiency and performance of owners.  

The impacts on freight charges, ship rental prices, 
fuel prices in the domestic and international markets 
will vary from period to period, thereby directly affecting 
the company’s business activities. Therefore, PACIFIC 
shall be proactively taken appropriate remedies to 
respond to market risks such as: investing to 
expand, diversify and rejuvenate the fleet in order to 
enhance competitiveness; continuously updating, 
completing ship management system to meet 
severe requirements of the Charterers over the 
world; and expanding the network of relationships 
with Big Oil Majors and Brokers to capture opportunities 
at significant rates.

PACIFIC’s fleet operates both in Vietnam and 
internationally. Therefore, market risks include not 
only fundamental macro factors such as: fluctuations 
in global economy, oil price, oil demand, geopolitical 
risks in regions, correlation between supply and 
demand of vessels… but also competition within 
specific industries, especially among those with 
strong financial potential, large and young fleet 
equipped modern ship management systems. In 
addition, the energy transition trend in recent years 
also contributes to reduction of oil demand in the 
long term resulting in gradual decrease in the 
demand for fleet. In addition, environmental regulations 
and carbon reduction policies in several countries 
and regions applying CO2 emission fees to vessels 
also increase the freight charges/ and/or investment 
costs of vessels. 

Besides, the stricter requirements for technical and 

PACIFIC has significant interest rate risks arising from 
some signed contracts of interest bearing loans Such kind 
of risk is managed by maintaining an appropriate level of 
borrowings and in-time analyzing market competition to 
enjoy favorable interest rates from relevant lenders.

For long-term loans of purchasing and building ships, the 
interest rate is fixed through financial products/operations, 
so the interest rate risk for investment loans and 
production and business activities has been minimized.  

For temporarily idle capital deposited for a term at 
credit institutions to enlarge the company’s revenue, it 
will be maintained a reasonable maturity based on the 
cash flow of the company. In case of decrease in 
deposit interest rates, the company’s financial 
revenue will decrease. 

6.1. MARKET RISKS

6.3. EXCHANGE RISKS

Credit risks refer to the risk that counterparty will default on its contractual obligations resulting in financial loss to 
the company. PACIFIC has used appropriate credit policy and frequently monitored the business financial activities 
to evaluate whether the exposure to credit risks exist in the company or not.

6.5. CREDIT RISKS

The purpose of liquidity risk management is to ensure the availability of funds to meet current and future financial 
obligations. By managing the liquidity, PACIFIC would assure the excess of maturing liabilities over maturing assets 
in a year is as manageable levels compared to the amount of funds able to be generated within that year. PACIFIC’s 
policy is to regularly monitor current and expected liquidity requirements on an on-going basis to ensure that the 
Company maintains sufficient reserves of cash, borrowings and adequate committed funding from its shareholders 
to meet its liquidity requirements in the short and solvency in the longer term.

6.6. LIQUIDITY RISKS

6.4. INTEREST RATE RISKS

The international ship leasing market is always 
fluctuating rapidly and unpredictably. Therefore, 
PACIFIC would be exposed to risks from changes in 
freight and charter rate and fuel prices. 

In terms of risks of freight and charter rate, PACIFIC 
implements prevention measures by engaging in time 
charter in the international market. In terms of risks of 
fuel prices, with domestic operating activities, PACIFIC 
signs long-term transportation contracts applying 
stable annual freight charges with the provision that 
the charges are automatically adjusted in accordance 
with the fluctuation of fuel prices.

6.2. RISKS IN FREIGHT RATE, CHARTER RATE AND FUEL PRICES

PACIFIC undertakes certain transactions denominated in foreign currencies; consequently, exposures to exchange 
rate fluctuations arise. In case of large exchange rate fluctuation, the company’s business results will be greatly 
affected. PACIFIC evaluates and handles the exchange rate differences at the end of the period in compliance with 
Vietnamese accounting standards.
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BUSINESS PERFORMANCE IN 2024

1 GENERAL OVERVIEW

2 BUSINESS PERFORMANCE IN 2024

in 2024 amounted to VND 89.13 
billion, equivalent to 158% of the 
planned figure. These business 
results were reached as above by the 
stable revenue generated from 
internationally operated ships under 

In 2024, PACIFIC successfully 
achieved its business targets, with 
revenue reaching 109% of the annual 
plan and profit before tax attaining 
122% of the assigned profit target. 
The tax payment to the state budget 

long-term charter contracts, 
efficient and cost-effective vessel 
budget management, and lower 
-than-approved expenses for the 
intermediate survey drydock of MT. 
Apollo.

Unit: Billion VND

ITEM  ACTUAL
2023 

PLAN
2024 

ACTUAL 
2024 

 
  

 
 

Total revenue  1.731,40 1.700,00 1.852,60 109% 107% 

Profit before tax  235,26 220,00 268,24 122% 114% 

Profit after tax  188,08 176,00 207,10 118% 110% 

  
 

Tax payment to
State Budget

100,26 56,40 89,13 158% 89% 

ACTUAL 2024/PLAN
2024 (%)

ACTUAL 2024/ACTUAL
2023 (%)
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prices and international transportation 
activities.

Nevertheless, 2024 remained a 
positive year for the overall crude oil 
and refined product shipping market. 
The average weighted daily earnings 
for tankers were approximately 26% 
higher than the 10-year average. The 
shipping route had been changed to 
sail around the Cape of Good Hope 
due to disruptions in the Red Sea and 
other new routes arose due to 
Russia-Ukraine conflict were reasons 

In 2024, the crude oil market was 
mostly affected by geopolitical 
factors, global economic indicators 
and policies, especially those directly 
related to energy security. The 
Russia-Ukraine conflict, escalating 
tensions between Israel and Iran and 
attacks on commercial ships by 
Houthi rebels in the Red Sea have 
destabilized oil supply security, 
causing oil prices to fluctuate sharply, 
with Brent oil peaking at USD 
91.17/barrel and WTI oil reached at 
USD 86.91/barrel at the beginning of 
the 2nd quarter. Those factors sharply 
increased shipping demand, pushed 
freight rates arise and made S&P 
market active in the first half of the 
year. However, the market was under 
corrective pressure in the second half 
of the year due to OPEC+ maintaining 
production cuts of 2.2 million barrels 
per day from June 2024 and the 
decreasing of oil demand in China and 
India along with uncertainties ahead 
of the U.S. presidential election, 
putting a significant impact on oil 

for positive transportation market.

Facing with the market fluctuations 
of 2024, the PACIFIC's Board of 
Management and employees 
proactively implemented flexible 
solutions to take advantage of 
favorable market conditions, focused 
on optimizing fleet operation, reducing 
costs and effectively using current 
resources and successfully exceeded 
the business performance targets 
set by the General Meeting of  
Shareholders for the fiscal year 2024.
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3.1. THE BOARD OF DIRECTORS

🗹 Year of birth: 1968

🗹 Professional qualification: Chemical Economic Engineer, Bachelor of 
Accounting and Finance

🗹 Current position in the Company: Non-executive member of the Board of 
Directors, Chairman

🗹 Current position in other organizations: General Deputy Director of 
Petrovietnam Transportation Corporation (PVTrans), Non-executive 
member of the Board of Directors/Chairman of Indochina Oil & Gas 
Tranport JSC

🗹 Shareholding information: Mr. Le Manh Tuan is the capital representative 
of PVTrans, holding 25,839,030 shares, equivalent to 24.92% of 
PACIFIC’s charter capital. He currently does not hold any personal 
shares in PACIFIC.

Member of the Board of Directors/Chairman:
Mr. LE MANH TUAN

Member of the Board of Directors/CEO:
Mr. HOANG DUC CHINH

🗹 Year of birth: 1971
🗹 Professional qualification: MBA of Marine and Port 
Operation Management,  Engineer of Sea Transport Economics
🗹 Current position in the Company: Executive member of the 
Board of Directors, CEO
🗹 Current position in other organizations: Non-executive 
member of the Board of Directors of Petrovietnam 
Transportation Corporation (PVTrans)
🗹 Shareholding information: Mr. Hoang Duc Chinh is the 
capital representative of PVTrans, holding 20,740,490 
shares, equivalent to 20% of  PACIFIC’s charter capital. 
He currently does not hold any personal shares in PACIFIC.

🗹 Year of birth: 1966
🗹 Professional qualification: Bachelor of Accounting 
and Finance
🗹 Current position in the Company: Non-executive member 
of the Board of Directors
🗹 Current position in other organizations: Head of the 
Board of Supervisors of International Gas Product Shipping 
JSC and Nhat Viet Transportation JSC
🗹 Shareholding information: Mr. Nguyen the Dan is the 
capital representative of PVTrans, holding 10,370,245 
shares, equivalent to 10% of PACIFIC’s charter capital. 
He currently does not hold any personal shares in PACIFIC.

🗹 Year of birth: 1977
🗹 Professional qualification: MBA of Business Adminis-
tration, Bachelor of Human resource management
🗹 Current position in the Company: Non-executive member 
of the Board of Directors
🗹 Current position in other organizations: Non-executive 
member of the Board of Directors of PVTrans Ha Noi Trans-
portation JSC
🗹 Shareholding information: Mr. Tran Van Luan is the 
capital representative of PVTrans, holding 10,370,245 
shares, equivalent to 10% of PACIFIC’s charter capital. 
He currently does not hold any personal shares in PACIFIC.

🗹 Year of birth: 1975
🗹 Professional qualification: MBA of Business Administration
🗹 Current position in the Company: Independent member of 
the Board of Directors
🗹 Current position in other organizations: Independent 
member of the Board of Directors co Chairman of Audit 
Committee of Central Pharmaceutical JSC. and Dai Dung 
Corporation
🗹 Shareholding information: Mrs. Tran Thi Kim Khanh 
currently does not hold any personal shares in PACIFIC.

3 ORGANIZATION AND PERSONNEL

Member of the Board of Directors:
Mr. NGUYEN THE DAN

Member of the Board of Directors:
Mr. TRAN VAN LUAN

Member of the Board of Directors:
Mrs. TRAN THI KIM KHANH
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3.2. THE BOARD OF MANAGEMENT

3 ORGANIZATION AND PERSONNEL

Deputy Director: Mr. VU NGOC KHOI

🗹 Year of birth: 1966

🗹 Professional qualification: Marine Engineer

🗹 Current position in the Company: Deputy Director

🗹 Shareholding information: Mr. Vu Ngoc Khoi currently 
does not hold any personal shares in PACIFIC.

🗹 Year of birth: 1976

🗹 Professional qualification: Bachelor of Audit and 
accounting, Bachelor of Business Administration

🗹 Current position in the Company: Chief Accountant

🗹 Shareholding information: Mr. Phan Phong Phuc currently 
does not hold any personal shares in PACIFIC.

Chief Accountant: Mr. PHAN PHONG PHUC

🗹 Year of birth: 1976

🗹 Professional qualification: Engineer of Sea Transport 
Economics

🗹 Current position in the Company: Deputy Director

🗹 Shareholding information: Mr. Ngo Manh Ha currently 
does not hold any personal shares in PACIFIC.

Deputy Director: Mr. NGO MANH HA

🗹 Year of birth: 1981

🗹 Professional qualification: MBA of Finance, Bachelor 
of Business Administration

🗹 Current position in the Company: Deputy Director

🗹 Shareholding information: Mr. Bui Van Vinh currently 
does not hold any personal shares in PACIFIC.

Deputy Director: Mr. BUI VAN VINH

🗹 Year of birth: 1971

🗹 Professional qualification: MBA of Marine and Port Operation 
Management,  Engineer of Sea Transport Economics

🗹 Current position in the Company: Executive member of the Board of 
Directors, CEO

🗹 Current position in other organizations: Non-executive member of 
the Board of Directors of Petrovietnam Transportation Corporation 
(PVTrans)

🗹 Shareholding information: Mr. Hoang Duc Chinh is the capital 
representative of PVTrans, holding 20,740,490 shares, equivalent to 20% 
of  PACIFIC’s charter capital. He currently does not hold any personal 
shares in PACIFIC.CEO: Mr. HOANG DUC CHINH



🗹 Year of birth: 1988

🗹 Professional qualification: MBA of Public Policy, Bachelor of 
Bank finance

🗹 Current position in the Company: Head of the Board of 
Supervisors

🗹 Current position in other organizations: Non-executive 
member of the Board of Directors of Southern Petroleum 
Transportation JSC

🗹 Shareholding information: Mrs. Huynh Thi Hong Hanh 
currently does not hold any personal shares in PACIFIC.Head of the Board of Supervisors:

Mrs. HUYNH THI HONG HANH

🗹 Year of birth: 1976

🗹 Professional qualification: Engineer of Sea Transport 
Economics

🗹 Current position in the Company: Supervisors

🗹 Current position in other organizations: Nil

🗹 Shareholding information: Mr. Ha Huu Anh currently 
does not hold any personal shares in PACIFIC.

🗹 Year of birth: 1990

🗹 Professional qualification: MBA of Economics

🗹 Current position in the Company: Supervisors

🗹 Current position in other organizations: Supervisors 
of Southern Petroleum Transportation JSC. and Indochina 
Oil & Gas Tranport JSC

🗹 Shareholding information: Mr. Do Nhu Tien currently 
does not hold any personal shares in PACIFIC.

Supervisors: Mr. HA HUU ANH Supervisors: Mr. DO NHU TIEN
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3 ORGANIZATION AND PERSONNEL

3.3. THE BOARD OF SUPERVISORS



the investment budget and project efficiency factors. 
Additionally, the MR segment in the S&P market in 2024 
largely favored sellers, with a limited number of ships 
available for purchase. Despite these challenges, 
PACIFIC’s Board of Directors and Board of Management 
remained proactive, closely monitoring the market and 
successfully investing in 01 MR tanker in the 3rd Quarter of 
2024. This tanker was promptly deployed in the Hafnia 
Pool, operating in the Europe-America region. The 
remaining projects that have not been completed in 
2024 are planned to execute in 2025.

In 2024, according to the Resolution approved by the 
General Meeting of Shareholders, PACIFIC planned to 
invest 03 tankers, including 02 MR tankers from the 
2023 investment plan and new investment project of 
an Aframax or 02 MR tankers.

However, in the Aframax segment, ship prices 
surged by 8% at the beginning of 2024 and 
remained approximately 15.8% higher than the end of 
2023. This price increases outpaced freight rate 
growth, making it challenging to find vessels that met 

4 INVESTMENT AND PROJECT IMPLEMENTATION IN 2024

5 FINANCIAL SUMMARY3.4. REPORT ON LABOR AND EMPLOYEE POLICIES

5.1. TÌNH HÌNH TÀI CHÍNH

5.2. KEY FINANCIAL INDICATORS

- Other indicators

  🗹 Earnings per share: VND 1,877 (2024) / VND 1,875 (2023)

  🗹 Owner’s equity: VND 1,852 billion (2024) / VND 1,732 billion (2023), an increase of 7% compared to 2023.

Unit: billion VND

 INDICATORS YEAR 2023 YEAR 2024 % CHANGE  

Total asset  2.714,14 3.186,33 17,4% 

Net revenue    1.661,18 1.794,47 8% 

Gross profit  244,70 337,89 38,1% 

Other profits  -0,16 -0,44 175,1% 

Profit before tax  235,26 268,24 14% 

Profit after tax  188,08 207,10 10,1% 

Dividend payout ratio  18,81 20,71 10,1% 
 

INDICATORS  UNIT  YEAR 2023 YEAR 2024 

1. Solvency ratio     

Current ratio: (Short term asset/Short term debt)  Time 2,71 2,27 

Quick ratio: (Short term asset - Inventories)/Short term debt   Time 2,68 2,24 

2. Capital structure ratio       

Debt/Total assets ratio Time 0,36 0,42 

Debt/Owner’s equity ratio  Time 0,57 0,72 

3. Operation capability ratio     

Inventory turnover: (Cost of goods sold/Average inventory)  Time 164,50 98,12 

Total asset turnover     

Net revenue/Average total assets  Time 0,63 0,61 

4. Profitability     

Profit after tax/Net revenue ratio  % 11,32 11,54 

Profit after tax/Total capital ratio  % 10,86 11,18 

Profit after tax/Total assets ratio  % 6,93 6,50 

Profit from business activities/Net revenue ratio  % 14,17 14,97 
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salary and bonus policies, which are clearly informed to 
all employees.

🗹 Welfare: Beyond salary and bonuses, PACIFIC is 
committed to ensure fair compensation based on 
employee performance and timely payments. In 
addition to financial remuneration, PACIFIC strictly upholds 
employee rights and benefits. It ensures accurate, 
sufficient, and timely contributions to Social Insurance, 
health insurance, and unemployment insurance in 
compliance with labor regulations and resolves 
employee entitlements according to labor contracts, 
collective labor agreement, and current legal provi-
sions. PACIFIC also has a trade union that ensures 
employee rights, organizes events during major 
holidays, and encourages participation in social 
welfare and community activities to foster team spirit 
and enhance employee well-being.

Total number of employees in 2024 was 114. Of whom, 
employees with university degrees and post-graduate 
qualifications accounted for 59.6%, the remaining 
40.4% are college, intermediate and technical worker 
qualifications.

🗹 Employee benefits: PACIFIC is committed to set up 
a stable work environment that encourages creativity 
and enhances work efficiency. To achieve this strategy, 
PACIFIC continuously improves salary policies, bonus-
es, benefits, recruitment, and training programs with 
high competitiveness. These improvements aim to 
attract skilled employees who meet job requirements.

🗹 Work regulations: PACIFIC’s work policies strictly 
comply with the Labor Code and ensure appropriate 
benefits for employees as stipulated by labor laws and 
the company’s collective labor agreement. Employees 
receive full support for annual leave, holidays, Tet 
(Lunar New Year), sick leave, and maternity leave, 
ensuring compliance with both legal regulations and 
internal company policies.

🗹 Salary & bonus policies: Employee salaries and 
bonuses are determined based on a comprehensive 
evaluation of job position, work competence, and most 
importantly productivity, quality, and effectiveness in 
each role. The salary system strictly adheres to 
government regulations on wages. In addition to 
salaries, employees receive performance-based bonuses, 
business performance rewards, and holiday/Tet bonuses 
to enhance their financial well-being and motivate them to 
meet business goals. PACIFIC ensures transparency in all 
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6 SHAREHOLDERS’ STRUCTURE AND CHANGES IN THE
OWNER’S EQUITY

6.1. SHARES

6.2. SHAREHOLDER STRUCTURE

6.3. CHANGE IN THE OWNER’S EQUITY

🗹 Total floating shares: 103,702,452 shares
(One hundred and three million, seven hundred and two thousand, four hundred and fifty-two shares).

🗹 Type of floating shares: Common shares.

In 2024, PACIFIC increased its charter capital by issuing shares to pay dividends to shareholders. This plan was 
approved at the 2025 Annual General Meeting of Shareholders. As of December 31, 2024, the Company’s charter 
capital amounted to VND 1,037,024,520,000.

6.4. TREASURY SHARE TRANSACTIONS

🗹 Currently, PACIFIC does not hold any treasury shares.
🗹 In 2024, PACIFIC did not engage in any treasury share transactions (buying or selling).

6.5. OTHER SECURITIES

🗹 In 2024, the PACIFIC did not issue any additional securities.
🗹 Currently, apart from the company’s shares, no other types of securities are in circulation.

(Extracted from the list of securities holders as of December 31, 2024, compiled by the Vietnam Securities 
Depository and Clearing Corporation) BOARD OF MANAGEMENT REPORT

NO. SHAREHOLDERS % OF CHARTER CAPITAL 
TOTAL CAPITAL 

(THOUSAND VND) 
NOTE 

A Charter capital 100.00% 1,037,024,520  

B Shareholders’ capital 100.00% 1,037,024,520  

I Domestic shareholders 96.37% 999,360,270  3,680 shareholders 

1 Major shareholders owning ≥5% shares 71.62% 742,692,500 02 shareholders 

1.1 Petrovietnam Transportation Corporation (PVTrans) 64.92% 673,200,000  

1.2 Le Ngoc Anh 6.7% 69,492,500  

2 Other common shareholders 24.75% 256,667,770 3,678 shareholders 

II Foreign shareholders 3.63% 37,664,250 24 shareholders 

1 Organizations 3.54% 36,720,000 8 shareholders 

2 Individuals 0.09% 944,250 16 shareholders 



1 EVALUATION OF BUSINESS RESULTS IN 2024 2 BUSINESS PLAN FOR 2025

In 2025, crude oil tanker demand is projected to 
remain stable, with an increase of around 2.1% in 
seaborne volumes assuming OPEC+ cuts are lifted 
till the end of year. However, China’s crude oil 
import, one of the largest importers which 
accounts for 40% of global crude oil demand, 
continues to slump causing direct impact on 
shipping volumes. In contrast, steady growth in the 
Atlantic-Asia trade, with total volumes increasing 
by 78% in 2025 compared to 2019 from the US, 
Brazil and Guyana, accompanied by constraints on 
fleet supply are expected to be the underlying 
support for the crude oil transportation market.

In general, crude oil tanker demand is currently 
forecasted to rise by 2.4% in 2025, while commercial 
fleet growth is expected to be limited to 1.2%, 
showing a positive prospect in the crude oil tanker 
market in 2025.

For refined product oil tankers, market conditions 
in late 2024 have trended downward after a long 
period of stability at high day rates due to decrease 
in global oil demand and the shutdown of refineries 
in Russia. The key factor for the market in the 
coming time is still the rerouting of the Red Sea due 
to conflicts in this area, which will provide an 
increase of about 5% for ton/nautical mile trade.

According to analysts, the outlook for the product 
tanker market in 2025 is expected to be more 
subdued compared to the steady and resilient 
growth seen in recent years. Fleet capacity is 
projected to expand by approximately 5.6%, while 
demand for product tanker deadweight tonnage 
(DWT) is anticipated to rise by 2.9%, assuming the 
Red Sea disruption persists.

For domestic crude oil transportation market, Dung 
Quat Refinery is expected to operate at 105-108% 
of its design capacity in 2025 (the expected 
capacity of 112-116%) with a stable number of 
shipments.

🗹 Safely and effectively manage the company’s fleet in 
the international market in combination with domestic 
crude oil transportation for Dung Quat Refinery.

🗹 Coordinate with the PVTrans/PVTrans OFS in 
negotiating with PVEP for bareboat contract of FSO Dai 
Hung Queen for the period 2025-2036 and ensuring 
safe operation for Dai Hung oilfield.

🗹 Execute effectively the entrustment contract with 
PVTrans Corporation in supplying crude oil transportation 
for BSR and coordinate with the PVTrans’ relating 
Departments to make safe and timely crude oil 
transportation to Dung Quat Refinery.

🗹 Closely follow the transportation and sale and 
purchase market (SnP), actively update and implement 
the investment plan for crude oil/refined product/VLGC 
tankers as planned.

🗹 Maintain engagement with relevant parties, 
Charterers/VLCC shipowners in providing VLCC for 
Nghi Son Refinery, if applicable. 

🗹 Continuously consolidate the management system in 
a professional and effective direction; Concentrate on 
developing human resources, successors, and potential 
forces; Strengthen the team by organizing training and 
skill courses.

🗹 Complete the system of processes and regulations to 
meet governance requirements and ESG orientation; 
update and renovate the ship management system in 
accordance with international standards to get 
customer’s satisfactory. 

🗹 Set up and standardize a professional working 
environment in the Company. Maintain Company’s 
corporate culture.

🗹 Ensure employment, improve material and spiritual life 
for employees and crew and actively participate in social 
security activities.

2.1.
THE OUTLOOK

FORECASTS

2.2.
KEY TASKS
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🗹 Successfully implemented technical 
management for fleet, proactive in 
repairing, maintaining and timely 
providing spare parts to the fleet. 
One of the typical highlights was 
completing the intermediate survey 
drydock of MT Apollo with costs 
lower than the approved budget. All 
tankers have been continuously and 
fully operated 365 days in a year 
without affecting the charter plan.

🗹 Successfully implemented 
safety, legal and crew management 
for fleet with a comprehensive 
system of procedures for ship 
management and operation, meeting 
the requirements of Oil Majors. In 
particular, the TMSA management 
system level 2.0 was assessed and 
recognized by Oil Major ENOC in 
October 2024; Deployed an effective 
safety management system by 
maintaining DOC with registration 
agency and SIRE validity for the fleet; 
Successfully put the new MR tanker 
invested in October 2024 into 
operation in the US market which is 
the most stringent one in the 
international transportation market; 
In terms of crew management: 
successfully recruited crew members 

In 2024, with favorable and difficult 
conditions of the market, especially 
with the efforts, determination, 
solidarity and high consensus of the 
entire Board of Directors, Board of 
Management, employees and crew, 
PACIFIC successfully fulfilled and 
excelled in all tasks and targets 
assigned by General Meeting of 
Shareholders, specifically:

🗹 Exceeded the 2024 business plan 
targets, with revenue of 109% of the 
annual plan. The profit before tax 
and profit after tax reached 122% 
and 118% of the assigned plan, 
respectively. Payment to the state 
budget reached 158% of the plan.

🗹 Successfully increased charter 
capital from VND 942 billion to 1,037 
billion, complying the law and 
relevant parties and ensuring capital 
for the company’s investment 
projects.

🗹 Successfully invested MR tanker 
No.2 of DWT 50,697 named Pacific 
Pride with a total investment value 
of USD 27.6 million and put into 
international commercial operation 
immediately after completing the 
investment.

🗹 100% of tanker fleet has been 
managed and operated safely and 
continuously, without any technical 
incidents, vessel off-hires or 
commercial stops.

🗹 Maintained 100% of domestic 
crude oil transportation market with 
prompt and safe services of 
transporting crude oil for Dung Quat 
Refinery, satisfying the requirements 
and plans of BSR and oilfields. Fleet 
TCE are completed beyond the 
assigned plan.

to ensure the personnel for the fleet, 
built policies on salaries and bonuses 
for crew members.

🗹 Implemented digital transformation 
in order to adjust the management 
and administration system based 
on centralized and synchronized 
database throughout the system, 
applied electronic office and 
Idoc/Fast Business online applications, 
ERP and fleet management 
software to improve business and 
management efficiency, reduce 
administrative procedure reports.

🗹 Built a compact management 
organization with internal solidarity. 
Raised awareness of responsibility 
of leaders and employees and then 
implemented performance based 
pay. 

🗹 In 2024, PACIFIC’s shares 
were included in MSCI Frontier 
Market Small Cap Index in 
November. PACIFIC was also 
listed on Top 500 Most Profitable 
Companies in Vietnam for the 
7th consecutive year and Top 10 
Reputable Logistics Companies for 
the 6th time. 



PERFORMANCE EVALUATION
OF THE BOARD OF DIRECTORS

Sale and Purchase (S&P) market 
remains seller-favored, with high 
prices and a limited number of 
transactions. However, due to 
strong determination of the Board 
of Directors,  the Board of 
Management,  all employees and 
crew, PACIFIC completed the 
investment project by purchasing 
01 MR tanker in the 3rd quarter 
and put it into international 
operation immediately after the 
handover, which was positive 
highlight of the year.

In addition to achievement in business 
activities, PACIFIC consolidated its 
organization structure and appointed 
key personnel which creates a bright 

2024 was considered a favorable 
year for the shipping market in 
general and the crude oil  
transportation  field in particular. 
PACIFIC, with brand-name fleet in 
crude oil market, has taken 
advantage of its well-experienced 
personnel and other internal 
strengths with flexible management 
and operation mechanisms in line 
with the positive aspects of the 
market, to effectively exploit existing 
assets, save operating costs and 
exceed the business plan targets 
assigned by the General Meeting 
of Shareholders. 

2024 has also seen challenges in 
fleet expansion investment, as the 

spot and a launching pad to execute 
tasks and development orientations in 
the coming time.

In terms of environmental and 
social responsibility: PACIFIC was 
always committed to complying 
with all Vietnamese and international 
regulations on environmental 
protection and ensuring employees’ 
rights with fair and transparent 
environment, actively participating 
in social security activities 
especially education projects and 
sponsorship programs in protection 
of the disadvantaged, bringing 
practical benefits and sustainable 
values to the community and 
society.

1 GENERAL ASSESSMENT ON COMPANY’S ACTIVITIES
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2 EVALUATION ON BOARD OF MANAGEMENT’S ACTIVITIES 3 ACTION PLANS AND ORIENTATIONS IN 2025

2.1. BOARD OF MANAGEMENT’S ACTIVITIES

2.2. EVALUATION ON BOARD OF MANAGEMENT’S ACTIVITIES

Based on an assessment of the difficulties and advantages of the crude oil, chemical tanker and SnP market, the 
Board of Directors set out the action plans and orientations for 2025 as follows:

🗹 It is forecast that the oil and gas transportation 
market will be in a positive direction in 2025. However, 
besides the direct impact from newly-built ship 
market and the uncertainties of shipping market, 
other factors such as security escalating in the Red 
Sea region, OPEC+ policies, commercial conflicts 
and sanction policies are always unpredictable 
variables.

🗹 In addition, regulations on environment and 
emission have been more stringent; the transition 
from fossil energy to green energy/renewable energy 
and the trend of using clean energy in many countries 
will be factors affecting the oil tanker market in the 
coming time.

🗹 PACIFIC has received support from Petrovietnam 
(PVN), Petrovietnam Transportation Corporation (PV 
Trans) and coordination with other Petrovietnam’s 
subsidiaries in the oil and gas industry.

🗹 By executing the fleet operation with well-known 
charterers in recent time, PACIFIC has affirmed its 
position in the international transportation market, 
increased opportunities to maintain and satisfy 
customer’s requirements. 

🗹 Besides, PACIFIC has a solid financial foundation 
and indicators reflecting the potential resource of the 
company. The vessel management and administration 
mechanism is being rapidly strengthened to better 
satisfy market and customers, especially those with 
strict requirements such as Europe. Moreover, the 
effort to achieve approval for operating fleet in the US 
market in 2024 was an advantage for the company.

IN TERMS OF
ADVANTAGES

IN TERMS OF
DIFFICULTIES

🗹 In terms of management and administration: 
Maintaining and improving the internal regulations 
system in accordance with the provisions of law. 
Enhancing corporate governance, inspection, supervision 
and internal audit. Proposing, appraising and 
deploying the framework and strategy for sustainable 
development (ESG). Maintaining the company’s 
culture of creating an environment and driving force 
for sustainable development.

🗹 In terms of human resource development: 
Strengthening solutions for developing high-quality 
human resources to address the development 
requirements of the company.

🗹 In terms of digital transformation: Continuously 
monitoring and directing the promotion of digital 
transformation and application of 4.0 technology; Building 
and applying ERP system in business administration.

Considering the aforesaid situations, in 2025, the Board 
of Directors will concentrate on the following issues:

🗹 In terms of production and business activities: 
Urging the Board of Management to complete 2025 
production and business plan assigned by the General 
Meeting of Shareholders, to develop business and market 
section, including the supply of VLCC for Nghi Son 
Refinery. Regularly supervising and directing required 
solutions to achieve the set targets.

🗹 In terms of investment: Directing, supervising and 
urging the execution of investment projects in 
consistent with its plan, ensuring that the progress and 
investment efficiency are satisfied. 

🗹 In terms of financial and risk management: Directing 
and supervising cash flow management, ensuring safe 
and effective capital management.

PACIFIC PETROLEUM TRANSPORTATION JOINT STOCK COMPANY30 ANNUAL REPORT 2024    l    PERFORMANCE EVALUATION OF THE BOARD OF DIRECTORS 31

The Board of Management has made great efforts and dedicated in 
executing the company’s business plans right from early 2024, closely 
followed the objectives, tasks and plans approved by the Board of 
Directors and the General Meeting of Shareholders to ensure business 
stability and efficiency, performing the set targets in which the most 
highlighted achievement was the completion of purchasing 01 MR tanker, 
putting it into operation right after the handover therefore making high 
competitiveness and quality for the company in international market.

Besides, the Board of Management has successfully executed other 
tasks such as the complete consolidation of organizational structure, the 
implementation of safety, technical and crew management in accordance 
with international standards, the application of 4,0 technology and digital 
transformation creating recognition, prestige and trust for customers in 
both domestic and international markets. Along with business activities, 
the Board of Management also actively expanded meaningful social and 
charity activities to support and engage with the community.

In 2024, the Board of Management implemented flexible direction and operation in line with the actual situation, 
proposed solutions and action plans to maximize resources, overcome difficulties, and successfully complete the 
2024 business plan targets approved by the Board of Directors and the General Meeting of Shareholders. The Board 
of Management has especially concentrated on reducing costs including fuel and drydock costs, thereby having 
effectiveness in business operation.



GOVERNANCE

1 BOARD OF DIRECTORS

1.1. MEMBERS AND STRUCTURE OF BOARD OF DIRECTORS

1.2. SUB-COMMITTEES OF THE BOARD OF DIRECTORS: not yet applied

1.3. ACTIVITIES OF THE BOARD OF DIRECTORS IN 2024

Resolution of the General Meeting of 
Shareholders and the Resolutions/-
Decisions of the Board of Directors;

🗹 The Board of Directors always 
upheld sense of responsibility, 
adhered to principle of democratic 
centralism, promptly handled issues 
and recommendations of the Board 
of Management; issued Resolutions 
and Decisions under its authority. 
Resolutions and Decisions issued by 
the Board of Directors complied with 
majority rules, based on the results 

🗹 The Board of Directors performed 
its functions, duties and powers as 
assigned in the Company Charter 
and the Law on Enterprises; reviewed 
and evaluated the performance of 
the Board of Directors and appointed 
tasks consistent with the strengths, 
professional capacity and work 
experience of each member of the 
Board. 

🗹 In 2024, the Board of Directors 
directed the Board of Management 
to exceed the production and 
business targets and other key tasks 
assigned by 2024 Annual General 
Meeting of Shareholders even when 
the oil and gas transportation market 
has many fluctuations.

🗹 During the year, the Board of 
Directors organized 08 meetings, 
issued 27 Resolutions and 16 
Decisions on management/direction 
in all sections of business lines of the 
company; Timely supervised and 
evaluated the implementation 
results of tasks specified in the 

of voting at the meeting and voting 
letters in accordance with provisions 
of the Company Charter and the Law 
on Enterprises. 

🗹 Successfully organized the 2024 
Annual General Meeting of 
Shareholders, completed the 
increase of the company’s charter 
capital from VND 942.75 billion 
to VND 1,037 billion and fully 
implemented the information 
disclosure applicable to listed 
company.
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NO FULL NAME 
EXECUTIVE 
MEMBER 

HOLDING SHARES 
(AS OF DECEMBER 

31, 2024) 

OWNERSHIP 
RATIO 

TITLE 

1 Le Manh Tuan  25,839,020 24.92% Chairman 

2 Hoang Duc Chinh X 20,740,490 20.00% Member/Director 

3 Nguyen The Dan  10,370,245 10.00% Member 

4 Tran Van Luan  10,370,245 10.00% Member 

5 Tran Thi Kim Khanh  0 0.00% Independent Member 



with the Company’s Charter and regulations. The Board 
of Directors actively and proactively developed 
strategies and directed the Board of Management to 
execute and exceed the targets and business plans for 
2024 as approved by the Annual General Meeting of 
Shareholders.

In addition to the development of strategies, the Board 
of Directors has also focused on inspecting and 
supervising investment activities, fund management, 
ensuring transparency and efficiency in financial 
management, while optimizing resources to preserve 
and increase shareholders’ value.

In 2024, independent member of the Board of Directors 
actively and proactively performed her roles as 
independent member, fully participated in all meetings 
of Board of Directors, raised opinions and voted 
independently on issues under the Board of Directors’ 
authority; Participated in supervising and directing 
activities of the Board of Management as assigned by 
Board of Directors. 

Evaluation of independent members on the 
performance of the Board of Directors

In 2024, the Board of Directors operated in compliance 

1.4. ACTIVITIES OF INDEPENDENT MEMBER OF THE BOARD OF DIRECTORS

1.5. LIST OF BOARD OF DIRECTORS MEMBER PARTICIPATING
IN CORPORATE GOVERNANCE PROGRAMS IN 2024

In May 2024: 01 member of the Board of Directors participated DCP26 Directors Certification Program organized by 
the Vietnam Institute of Directors (VIOD).

2.1. MEMBERS AND STRUCTURE OF THE BOARD OF SUPERVISORS

2.2. ACTIVITIES OF THE BOARD OF SUPERVISORS

2 BOARD OF SUPERVISORS
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Supervision of Board of Supervisors on the 
activities of the Board of Directors and the Board 
of Management: 

🗹 For Board of Directors: In 2024, the Board of 
Directors organized meetings to make timely 
decisions and directions in implementing tasks 
approved by the General Meeting of Shareholders. 
The Board of Directors have issued Decisions and 
Resolutions complying with the procedures and under 
authority as prescribed by law and all company’s 
regulations. All members of the Board of Directors 
fully participated in the meetings, worked with a high 
sense of responsibility; successfully fulfilled the role 
of supervising, directing and creating all favorable 
conditions for the Board of Management to operate 
production and business activities.

🗹 For Board of Management: The Board of Management 
made efforts and flexibly operated the company’s 
business activities, complying with law and all 
company’s regulations. The Board of Management 
focused on improvement of governance, optimization 
of production and business, implementation of 
savings and cost reduction in all lines and exceeded 
2024 production and business plan targets. CEO 
directed to diligently implement the resolutions and 
decisions of the Board of Directors and the General 
Meeting of Shareholders.

The Board of Supervisors has three (03) members. In 
2024, the Board of Supervisors’ activities carried out in 
accordance with the Company’s Charter and the 
Operating regulation of the Board of Supervisors as 
approved by the Annual General Meeting of 
Shareholders. 

Representatives of the Board of Supervisors participated 
in all meetings organized by the Board of Directors, 
contributed opinions, closely followed the Company’s 
operations and development orientation, and 
supervised the implementation of the Resolution of 
the 2024 Annual General Meeting of Shareholders, 
focusing mainly on the following issues:

🗹 The compliance with the Company’s Charter, 
Resolutions and Decisions of the General Meeting of 
Shareholders, the Board of Directors and the other 
company’s regulations.

🗹 The execution of the 2024 plan on production and 
business: capital allocation and preservation, implementation 
of cost-saving measures; investment projects, appraisal 
of company’s financial statements. 

🗹 Implementation of reports at the General Meeting 
of Shareholders as stipulated by Law. 

🗹 Periodical review and evaluation of the Board of 
Supervisors’ activities to maximize work performance.

NO. FULL NAME 
EXECUTIVE 
MEMBER 

INDEPENDENT 
MEMBER 

HOLDING SHARES 
(AS OF DECEMBER 

31, 2024) 

OWNERSHIP 
RATIO TITLE 

1 Huynh Thi Hong Hanh  X 0 0 
Head of the Board 

of Supervisors 
2 Ha Huu Anh  X 0 0 Supervisor 

3 Do Nhu Tien  X 0 0 Supervisor 



SUSTAINABLE DEVELOPMENT REPORT

3
TRANSACTIONS, REMUNERATIONS AND BENEFITS OF
THE BOARD OF DIRECTORS, BOARD OF MANAGEMENT
AND BOARD OF SUPERVISORS IN 2024

3.3. CONTRACTS OR TRANSACTIONS AMONG INTERNAL SHAREHOLDERS

3.1. LƯƠNG, THƯỞNG, THÙ LAO CỦA HĐQT, BAN GIÁM ĐỐC VÀ BAN KIỂM SOÁT

SALARIES AND BENEFITS

SALARIES AND REMUNERATIONS OF NON-EXECUTIVE MEMBERS OF BOARD OF DIRECTORS AND BOARD OF SUPERVISORS

Unit: million VND

Unit: million VND

In 2024, the Company strictly implemented the provisions of the Company’s Governance 
Regulations approved and issued by the Board of Directors in accordance with the law.

The year 2024 marked the beginning of sustainable development journey of 
the company. With a clear understanding of the impact of oil and gas 
transportation industry on the environment and society, PACIFIC is 
committed to incorporating Environmental, Social and Governance (ESG) 
principles into our business strategies.
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1 Executive member of Board of 
Directors (Board of Directors 
member, CEO )  

NO. TITLE Q’TY 
SALARIES,  

REMUNERATIONS AND 
BENEFITS 

REMARK 

01 1,211 
 

2 The Board of Management 03 2,349  

NO.  TITLE  Q’TY  REMUNERATIONS REMARK  

1 Member of Board of Directors  04  371,95   
2 Board of Supervisors  03 108  

In 2024, stock transfer transactions of internal shareholders were as below:

3.2. STOCK TRANSACTIONS AMONG INTERNAL SHAREHOLDERS

NO. 
TRANSACTION 

EXECUTOR 

CURRENT 
POSITION IN 

THE 
COMPANY 

HOLDING SHARES AT 
BEGINNING OF PERIOD 

HOLDING SHARES AT 
THE END OF PERIOD REASON FOR 

INCREASE, DECREASE 
(PURCHASE, SALE, 

CONVERSION, BONUS…) 
NUMBER 

OF 
SHARE 

RATIO 
NUMBER 

OF 
SHARE 

RATIO 

1 Ha Huu Anh Supervisor 0 0% 5,000 0.0053% Purchase 

NO. 
ORGANIZATION

/ INDIVIDUAL 

RELATIONSHIP 
WITH THE 
COMPANY 

ERC/ID CARD NO./ 
DATE OF 

ISSUE/PLACE 
OF ISSUE 

HEAD OFFICE/ 
CONTACT 
ADDRESS 

TIME OF 
TRANSACTION 

APPROVED 
RESOLUTION/ 
DECISION OF 

GMS/ BOD 

TRANSACTION 
VALUE (VND) 

1 
PetroVietNam 
Transportation 

Corporation 

Major 
shareholder 

0302743192 
/May 7, 2007/ 

HCM Department 
of Planning and 

Investment 

2nd Floor, 
PVFCCo Building, 
43 Mac Dinh Chi, 

Da Kao Ward, 
District 1, HCMC 

2024 

02/NQ-TBD-
DHDCD 
dated 

November 21, 
2024 

724,600,000,000 



1 ESG CURRENT STATUS AND GOALS

management system towards sustainable 
development throughout the whole operating 
process is available.

🗹 Build an initial database on environmental performance.

🗹 Assess the status and identify ESG risks to the 
company’s operations.

🗹 Establish a team/department in charge of ESG.

🗹 Numerous documents and policies on sustainable 
development have been issued. To achieve systematic 
system, PACIFIC is researching models and applying 
methods that are consistent with the company’s scale 
and culture.

🗹 The measurement of GHG is still in its early stages. 
PACIFIC shall develop guidelines as well as the reporting 
framework according to ISO-14064.

🗹 In the entire value chain of the Company, no 

1.1. OUR ESG CURRENT STATUS 

1.2. ESG GOALS IN THE INITIAL STAGE

2 ESG DEVELOPMENT ORIENTATION

2.1. STRENGTHENING GOVERNANCE AND COMPLIANCE

+ Optimize monitoring processes, strengthen internal 
inspection and evaluation, ensure transparency and 
compliance with current regulations.

+ Coordinate with relevant parties and independent 
evaluation agencies to accurately identify the quality of 
all activities in company’s value chain.

🗹 Improve the reporting system, study and research 
smart reporting systems, application of Big Data to 
analyze trends, support scenario planning and 
decision-making skills.

🗹 The Safety and Labor Management System (SLMS) of 
company has been developed in compliance with the 
provisions of the International Safety Management Code 
(ISM Code), in addition to Maritime Labor Convention 
(MLC) 2006 and relevant industrial standards. To enhance 
the effectiveness of governance, SLMS will be included 
provisions of ISO 45001 (Occupational Safety) and ISO 
14001 (Environment).

🗹 Risk management: a model based on Enterprise Risk 
Management (ERM) framework is under research. An 
ERM framework-based model will help the company 
improve ability to identify, evaluate and control risks in the 
entire value chain of the Company, specifically:

2.2. APPLYING DIGITAL TRANSFORMATION TO SYSTEM

🗹 Study and apply software on training management, 
online competence assessment to monitor the learning 
and training of both onshore staff and crew members in 
order to systematize the development process, improve 
human resources capacity and work performance in the 
company.

🗹 It is necessary to digitize processes, instructions and 
documents on Safety & Labor Management Manual 
(SMMS) of the company. A real-time reporting system 
should be implemented. Incidents and remedial 
measures shall be promptly reported and decided to 
minimize the shutdown in production and business 
activities.

2.3. HUMAN RESOURCE TRAINING AND TEAM BONDING

resilience throughout the system.

🗹 Develop policies to encourage and develop personnel, 
ensure that employees are motivated to work, 
long-term attachment to the company. Research and 
bring human rights standards (Human Rights) 
according to the United Nations statement, Maslow's 
Hierarchy of needs in managing human resources.

🗹 Develop in-depth training programs on safety, 
security, health and environmental protection. Prepare 
exercises and simulation situations, develop reflective 
learning models for all staffs and crew members, and 
collaborate with accredited domestic and international 
training centers to set up training programs.

🗹 Improve training on ethics, compliance and 

2.4. MONITORING AND APPLYING EMISSION REDUCTION TECHNOLOGIES

energy efficiency management handbook, establish 
target for the reduction of emission (from 1% to 2%) 
applicable to entire Company’s value chain.

🗹 Carbon offsetting and credit programs and projects 
should be considered to compensate for the company’s 
excess emissions.

🗹 Alternative fuels such as LNG, Bio-fuel or Ammonia 
should be used to keep up with the world’s energy 
transition trend to reduce greenhouse gas emissions. 
Deploy advanced technologies in exhaust gas treatment 
for the fleet, innovative propulsion system should be 
studied to increase fuel efficiency.

🗹 Pay special attention to study and apply measures in 

2.5. IMPROVING EMERGENCY RESPONSE CAPABILITY

🗹 It should be focused on deployment of cybersecurity 
protection in the era of digital technology development. 
The consolidation of multi-barriers security solutions in 
the company’s operations and fleet will minimize 
cybersecurity risks.

🗹 In addition to prevention, incident response also 
plays a key role in all company’s activities. The prediction of 
scenarios in the fleet’s operations as well as in the 
entire value chain will help the company increase its 
capability to survive and overcome incidents.
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2.6. TOWARDS SUSTAINABLE DEVELOPMENT

3 SUSTAINABLE DEVELOPMENT GOALS FOR THE PERIOD
2024 – 2028

A comprehensive ESG 
system is developed and 

included in the company’s 
business strategies.

Improve ESG performance, 
minimize risks, enhance 

compliance and consolidate 
reputation in the market.

Achieve better satisfaction 
from investors, customers 

and management
agencies.
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could be considered include: 1 (Zero Hunger), 2 (Zero 
Poverty), 3 (Good Health and Wellbeing), 4 (Quality 
Education), 5 (Gender Equality), 7 (Clean Energy), 8 
(Decent Work and Economic Growth), 12 (Responsible 
Consumption and Production), 13 (Climate Action), 14 
(Ocean Resources and Environment), 17 (Partnerships 
for the Goals). UN SDGs are not only applied in the 
company but also spread to the community. That is also 
the company’s strong commitment to sustainable 
development.

Sustainable development is future orientation and 
PACIFIC develops implementation plans, specifically:

🗹 Include ESG standards in all company’s business 
activities.

🗹 Study sustainability reporting framework to select the 
most suitable framework for implementation.

🗹 Study and consider the application of 17 United 
Nations Sustainable Development Goals (UN SDGs) to 
the company’s system. Some of the relevant targets that 



FINANCIAL STATEMENT 2024

🗹 In our opinion, the financial statements give a true and fair view of the financial position of the 
Company as at December 31, 2024, and its financial performance and its cash flows for the year then 
ended in accordance with Vietnamese Accounting Standards, accounting regime for enterprises and 
legal regulations relating to financial reporting.

🗹 Emphasis of Matter: The impact of changes in estimated useful lives of fixed assets.

1. AUDITOR’S OPINION

2. AUDITED FINANCIAL STATEMENT

Audited financial statement 2024 of Pacific Petroleum Transportation Joint Stock Company (PV Trans 
Pacific) as attached herewith have been disclosed in accordance with regulations and posted on the 
company’s website at: www.pacificshipping.vn

Company’s legal representative

CEO

Hoang Duc Chinh

1 OCCUPATIONAL HEALTH AND SAFETY MANAGEMENT
SYSTEM

Charterers to ensure the effective commercial operation 
of the vessel is maintained. 

🗹 Skill training and improvement for office staff and 
crew members are implemented and operated 
effectively, ensuring that new regulations of the 
industry as well as international conventions are 
promptly updated to all members. 

🗹 Annual onboard/onshore safety and security drills 
are conducted. 

🗹 Security connection with maritime security agencies 
of destination country is organized.  

🗹 In case of incidents, the fleet and onshore team are 
coordinated to ensure safe and timely handling 
without affecting the fleet’s operating schedule.

PACIFIC’s Occupational Health and Safety Management 
System (OHS) has been established since January 14, 
2022. Over the past time, the system has been continuously 
consolidated and developed from the company to the 
Fleet, from the senior-level executives to the crew 
members working on the fleet, specifically:

🗹 In 2023, the Company applied the management 
system according to the standards set out in the 
OCIMF TMSA program. In October 2024, the TMSA 
management system reached level 2.5 as assessed 
and recognized by Oil Major ENOC. 

🗹 Periodical inspection of vessel by Registration 
agency is carried out as stipulated by law to ensure 
the smooth and effective operation of OSH system. 

🗹 SIRE Vetting inspections as required by OCIMF are 
periodically implemented or as per request of the 

destination country. 

🗹 In addition, as a policy to help employees reduce 
financial burden in case of medical examination and 
hospitalization, PACIFIC has purchased PVI Care 
insurance for employees for many years.

🗹 PACIFIC conducted annual inspection of working 
environment at the office to ensure the occupational 
health and prevent occupational diseases.

🗹 All employees are entitled to regular health 
check-ups and crew members are given health 
check-ups before onboarding as requested by 

2 EMPLOYEE HEALTH CARE

Linh Secondary School, Thanh Chuong District, Nghe 
An Province and Vinh Lap Secondary School, Thanh Ha 
District, Hai Duong Province.

🗹 Donating to people and northern locations directly 
affected by storm No. 3 (Yagi).

🗹 Visiting and presenting gifts to the Quang Nam 
Centre for Social Protection; Supporting the installation 
of elevators for the Ho Chi Minh City Children Welfare 
Center.

🗹 Visiting and presenting gifts to domestic fleets on 
the occasions of Lunar New Year; employees, crew 
members and their families are visited, encouraged and 
supported in case of illness, funerals, and joys.

🗹 Total number of employees as of December 31, 2024 
are 114 people.

🗹 Average monthly income of employees: VND 30 million.

Along with the implementation of the production and 
business plan, PACIFIC always actively expanded many 
meaningful social security activities to the community. 
Some typical activities are as below:

🗹 Sponsoring the construction of schools at Thanh 

3.1. EMPLOYMENT

3.2. RESPONSIBILITY TO
THE COMMUNITY AND SOCIETY

3 REPORT ON SOCIAL ISSUES
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